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THE HEALTH CARE 
REVOLUTION: 
Affordable, Accessible, High- 
Quality Health and Well-Being 
for America 2018
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You can’t fake farming.
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Most programs 
typically cost 
between $3.20 and 
$8.40 per employee 
per month.

According to a recent 
landmark study by the Rand 
Corporation, workplace 
wellness is more than a 
$14B industry in the United 
States
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1. Lifestyle

• N  utrition 
• Stress Management
• Physical Activity 
• Mindfulness
• Sleep

3. Behavioral

•Depression Preventi on 
•Responsi ble Drinking 
•Tobacco Free

• Asthma
• Diabetes
• Hypertension
• C  OPD
• Heart Disease
• Depression
• Anxiety

• Diabetes Prevention
• Weight Management
• Medication 

Management
• Lower Back Pain 
• Substance Abuse

2. Chronic Conditions 4. Financial 

• Credit report
• E  mergency Fund 
• Living Will
• Spending
• Wants vs. Needs

New Ocean’s Holistic Approach to Well-Being
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Track small incremental health goals 
weekly to drive sustainable change 

and  reduce 

SMALL STEPS ADD UP TO 
BIG CHANGE

Personalized programs to 
strengthen commitment to 

goals

Tiered  rewards – leveling up 
for maximum fun and 

participation

GAMIFICATION

Strategic rewarding for 
daily activities 

encourages good habits

VARIABLE REWARDS

CUSTOMIZATION

Behavioral Economics  and Behavior Change Principles 
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Core offering 
addresses all 
aspects of health 
and well-being- 
life style and 
chronic condition 
management.
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Apple is launching medical clinics to deliver 
the 'world's best health care experience' to its 
employees

Google 
replaces 
EHR 
System
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Thank you!


	Slide Number 1
	Slide Number 2
	Slide Number 3
	Slide Number 4
	Slide Number 5
	Slide Number 6
	Slide Number 7
	Slide Number 8
	Slide Number 9
	Slide Number 10

