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WE’RE STILL SPENDING A BOATLOAD OF MONEY 
ON SICK CARE

• The United States spent $2.59 trillion in 
healthcare in 2010, or $8,402 for every man, 
woman and child.

• Government paid $1.2 trillion (45% of total), 
private businesses financed $534 billion (21%).  
Employers contributed 77% to health insurance 
premiums.

• Health expenditures as percent of GDP:

7.2 % in 1970 

17.9  in 2010

19.3%  in 2019 (est)

Source: Martin et al., Health Affairs, 31:1, January 10, 2012, 208
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WHY IS HEALTH CARE SO EXPENSIVE? 

Source:

 

K.E. Thorpe, "The Rise in Health Care Spending and What to Do About It," Health Affairs 24, no. 6 (2005): 1436-1445; and K.E. Thorpe et al., 
"The Impact of Obesity on Rising Medical Spending," Health Affairs 23, no. 6 (2004): 480-486.

Innovation/advancing technology 
(pharmacologic, devices, treatments)

• Newborn delivery costs – five-fold increase 
from 1987-2002

– NICU, incubators, ventilators, C-sections

• New/better medicines for treating disease
– Depression (SSRI introduction – 45% treated in 

1987 to 80% treated in 1997
– Allergies (Claritan, Allegra, …)

• New treatment thresholds
– Blood pressure
– High blood glucose
– Hyperlipidemia

Rise in spending for treated diseases (37%)

Ken Thorpe
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WHY IS HEALTH CARE SO EXPENSIVE? (THORPE - PART 2)

• About ¾ of all health care 
spending in the U.S. is 
focused on patients with one 
or more chronic health 
conditions

• Chronically ill patients only 
receive 56% of 
recommended clinical 
preventive health services

• And 27% of the rise in 
healthcare costs is 
associated with increases 
in obesity rates…

Rise in the prevalence of disease (63%)
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DISEASES CAUSED (AT LEAST PARTIALLY) BY LIFESTYLE

• Obesity:  Cholesystitis/Cholelithiasis, Coronary Artery Disease, Diabetes, 
Hypertension, Lipid Metabolism Disorders, Osteoarthritis, Sleep Apnea, Venous 
Embolism/Thrombosis, Cancers (Breast, Cervix, Colorectal, Gallbladder, Biliary Tract, 
Ovary, Prostate)

• Tobacco Use: Cerebrovascular Disease, Coronary Artery Disease, Osteoporosis, 
Peripheral Vascular Disease, Asthma, Acute Bronchitis, COPD, Pneumonia, Cancers 
(Bladder, Kidney, Urinary, Larynx, Lip, Oral Cavity, Pharynx, Pancreas, Trachea, 
Bronchus, Lung)

• Lack of Exercise: Coronary Artery Disease, Diabetes, Hypertension, Obesity, 
Osteoporosis

• Poor Nutrition: Cerebrovascular Disease, Coronary Artery Disease, Diabetes, 
Diverticular Disease, Hypertension, Oral Disease, Osteoporosis, Cancers (Breast, 
Colorectal, Prostate)

• Alcohol Use: Liver Damage, Alcohol Psychosis, Pancreatitis, Hypertension, 
Cerebrovascular Disease, Cancers (Breast, Esophagus, Larynx, Liver)

• Stress, Anxiety, Depression: Coronary Artery Disease, Hypertension
• Uncontrolled Hypertension: Coronary Artery Disease, Cerebrovascular Disease, 

Peripheral Vascular Disease
• Uncontrolled Lipids: Coronary Artery Disease, Lipid Metabolism Disorders, 

Pancreatitis, Peripheral Vascular Disease
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No Data          <10%           10%–14%

 

15%–19%           20%–24%          25%–29%           ≥30%

PREVALENCE OF OBESITY

1990                                   1996                     2006

PREVALENCE OF DIABETES(Among US adults; BRFSS)

No Data

 

<4%                  4%–6%              6%–8%             8%–10%                 >10%
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What To Do?

• Manage disease

• Manage disability and 
absence

• Manage health and demand

• Manage stress

• Strengthen employee 
assistance programs

• Re-engineer

• Reorganize

• Create incentives

• Cut pharmacy benefits
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OPPORTUNITIES FOR INTERVENTION – 
THE WORKPLACE – A MICROCOSM OF SOCIETY

Certain policies, 
procedures and practices 

can be introduced and 
organizational norms can 

be established

Workplaces contain a 
concentrated group of 

people who share 
common purpose and 

culture

Financial or other types of 
incentives can be offered 

to gain participation in 
programs

Workplace programs can 
reach large segments of 

the population not 
exposed to and engaged 

in organized health 
improvement efforts

Social and 
organizational 

supports are available

Communication with 
workers is 

straightforward
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THE EVIDENCE
• A large proportion of diseases and disorders is preventable.  Modifiable health risk 

factors are precursors to a large number of diseases and disorders and to 
premature death (Healthy People 2000, 2010, Amler & Dull, 1987, Breslow, 1993, 
McGinnis & Foege, 1993, Mokdad et al., 2004)

• Many modifiable health risks are associated with increased health care costs 
within a relatively short time window (Milliman & Robinson, 1987, Yen et al., 1992, 
Goetzel, et al., 1998, Anderson et al., 2000, Bertera, 1991, Pronk, 1999)

• Modifiable health risks can be improved through workplace sponsored health 
promotion and disease prevention programs (Wilson et al., 1996, Heaney & 
Goetzel, 1997, Pelletier, 1999)

• Improvements in the health risk profile of a population can lead to reductions in 
health costs (Edington et al., 2001, Goetzel et al., 1999)

• Worksite health promotion and disease prevention programs save companies 
money in health care expenditures and produce a positive ROI (Johnson & 
Johnson 2002, Citibank 1999-2000, Procter and Gamble 1998, Chevron 1998, 
California Public Retirement System 1994, Bank of America 1993, Dupont 1990, 
Highmark, 2008, Johnson & Johnson, 2011)



EVALUATION OF WORKSITE HEALTH PROMOTION 
PROGRAMS — DO THEY WORK?
Worksite Health Promotion Team
Robin Soler, PhD
David Hopkins, MD, MPH
Sima Razi, MPH
Kimberly Leeks, PhD, MPH
Matt Griffith, MPH

http://www.orcworldwide.com/index.php
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CDC COMMUNITY GUIDE TO PREVENTIVE 
SERVICES REVIEW – AJPM, FEBRUARY 2010

11
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SUMMARY RESULTS AND TEAM CONSENSUS

Outcome
Body of 

Evidence
Consistent 

Results
Magnitude of 

Effect Finding

Alcohol Use 9 Yes Variable Sufficient

Fruits & Vegetables

% Fat Intake

9

13

No

Yes

0.09 serving

-5.4%

Insufficient

Strong

% Change in Those 
Physically Active

18 Yes +15.3 pct pt Sufficient

Tobacco Use

Prevalence

Cessation

23 
11

Yes

Yes

–2.3 pct pt

+3.8 pct pt

Strong

Seat Belt Non-Use 10 Yes –27.6 pct pt Sufficient
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Outcome
Body of 

Evidence
Consistent 

Results Magnitude of Effect Finding

Diastolic blood pressure

Systolic blood pressure

Risk prevalence

17 
19 
12

Yes

Yes

Yes

Diastolic:–1.8 mm Hq

Systolic:–2.6 mm Hg

–4.5 pct pt

Strong

BMI

Weight

% body fat

Risk prevalence

6 
12 
5 
5

Yes

No

Yes

No

–0.5 pt BMI 

–0.56 pounds

–2.2% body fat

–2.2% at risk

Insufficient

Total Cholesterol

HDL Cholesterol

Risk prevalence

19 
8 

11

Yes

No

Yes

–4.8 mg/dL (total)

+.94 mg/dL

–6.6 pct pt

Strong

Fitness 5 Yes Small Insufficient

SUMMARY RESULTS AND TEAM CONSENSUS
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SUMMARY RESULTS AND TEAM CONSENSUS

Outcome
Body of 

Evidence
Consistent 

Results
Magnitude of 

Effect Finding

Estimated Risk 15 Yes Moderate Sufficient

Healthcare Use 6 Yes Moderate Sufficient

Worker Productivity 10 Yes Moderate Strong
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WHAT ABOUT ROI? 
CRITICAL STEPS TO SUCCESS

Reduced Utilization

Risk Reduction

Behavior Change

Improved Attitudes

Increased Knowledge

Participation

Awareness

Financial ROI

15
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HEALTH AFFAIRS ROI LITERATURE REVIEW 
Baicker K, Cutler D, Song Z. Workplace Wellness Programs Can Generate 
Savings. Health Aff (Millwood). 2010; 29(2). Published online 14 January 2010.

16
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RESULTS - MEDICAL CARE COST SAVINGS 
Description N Average ROI

Studies reporting costs and 
savings

15 $3.37

Studies reporting savings only 7 Not Available

Studies with randomized or 
matched control group

9 $3.36

Studies with non-randomized or 
matched control group

6 $2.38

All studies examining medical 
care savings

22 $3.27

17
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RESULTS – ABSENTEEISM SAVINGS
Description N Average ROI

Studies reporting costs and 
savings

12 $3.27

All studies examining 
absenteeism savings

22 $2.73

18
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J&J STUDY – HEALTH AFFAIRS, MARCH 2011
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HEALTH RISKS – BIOMETRIC MEASURES -- ADJUSTED

Results adjusted for age, sex, region * p<0.05 ** p<0.01
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HEALTH RISKS – HEALTH BEHAVIORS -- ADJUSTED

Results adjusted for age, sex, region * p<0.05 ** p<0.01



©
20

08
 T

ho
m

so
n 

R
eu

te
rs

©
20

09
 T

ho
m

so
n 

R
eu

te
rs

HEALTH RISKS – PSYCHOSOCIAL -- ADJUSTED

Results adjusted for age, sex, region * p<0.05 ** p<0.01
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ADJUSTED MEDICAL AND DRUG COSTS VS. EXPECTED 
COSTS FROM COMPARISON GROUP

Average Savings 2002-2008 = $565/employee/year

Estimated ROI: $1.88 - $3.92 to $1.00
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JOHNSON & JOHNSON – RISK-COST ANALYSIS

24

Journal of Occupational and Environmental Medicine, 53;11, Jan. 2011
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MULTIVARIATE RESULTS

Outcome Category Estimated 
Costs 2002

Percent 
Growth

Impact 
(relative to 
keeping the 

same status)

BMI

Lose Risk (N=384) $4,204 7.1%
-2.3%

Stay at Risk (N=1,699) $3,670 9.4%

Add Risk (N=405) $2,978 17.8%
9.9%

Stay Not at Risk (N=8,015) $2,920 7.9%

25
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VANDERBILT UNIVERSITY
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SEVEN YEAR AGGREGATE AND COHORT ANALYSIS

27



PHYSICAL ACTIVITY

28



OBESITY

29



SMOKING

30
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Dr. Koop with Winner – Vanderbilt University

31
http://www.thehealthproject.com

http://www.thehealthproject.com/
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WHAT’S NEXT?
•Tracking organizational health and creating 
“healthy company” cultures – creating and 
validating Workforce Health and Human 
Performance Indices

•Making health promotion fun, engaging, 
energizing, purposeful

•Leveraging social networks

•Applying principles of behavioral economics to 
“nudge” people into adopting healthy lifestyles

•Increasing tailoring applications so that health is 
individualized

•Experimenting with alternative incentive 
structures – but ultimately moving from external 
to internal incentives

•Scaling health promotion so that small 
employers can do what the “big boys” do
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